AU=T-%9ro-2

ZE XIER IS B ENR LR
& |0bh i/ HINT s %33
| I|TALLLT S T 5 change jobs
2 1|LwILLLT 3 I % get a job
3[ 1[13vwWza RER nursery school
4| 1AW Cw) KAE permanent residency
5[ 1|LAHKT S #FT5 go on to higher education
6 I|LADKES HFE place of higher education
7 {LLBW EL] documents
| I|[EWwWEILLHIDHWLL R AEEIBAE academic transcript
gl Z2TFLHLLHIBdVLL ZEIIRE graducation certificate
10| I|#%AL<& REE application form
N I E/ARO) 2& tuition fee
12 I{CwlFAY LS ZERE examination fee
13| 1[Fn> X HE skill
L4l 1|UnELs BREE curriculum vitae
15 I|EpI3CA KA recruitment
16| I|zAEW/EAER WK AR/ FEEAKTF junior college
17 |EALAH ST BEEZR vocational school
18] WA KWA RNERE graduate school
19| 2|CAlTA AIE human rights
20| 2|¥IRD%EHITB ZREZT5 suffer discrimination
21 2|1EVWIR- 4 ZE 5 gender discrimination
22| 2[CALpIERD AfazZE5| racial discrimination
23| 21TV LLE3BDNS BO%3%5bN5% be exposed to violence
24| 2[zHw By misunderstanding
25 2|RFILTVT TS improve skills
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26 2|vz>¥— gender

27 2[YiFw A science course

28| 2|shrhEHNES barik< earn money

29| 2|¥z ¥ —IlZfEbB fixate on gender norms/stick to gender norms
30| 2|2EVWEAVWEDICTS Bz RT3 value individuality

31| 2[8wTErHW HHREE sexual consent

32| 2|€wZiwv HIT A sexual behaviour

33| 2|/\7 hug

34| 2|E¥Ir5 1E2l+5 hurt

35 2[8wIFIYLL MED sexual violence

36| 2|F4b757 nightclub

37 2[IFATW L5 crime

38| 2{L4A47 rape

39| 2|vHptw ®E damage

40| 2|/1\FRAV b harassment

411 2|1FTET5 TTE:XTS get down on one's knees
42 2|ebfEBEH1E9 RELEE) take away a friend

43| 2|c% 5 Bgs yell

44| 2|EWTERZY i 2: L N sexuality

45 2|6 DLW GO TRVA people in power

46| 3|ewr HE system

471 3[(FWYpHILnKLLIn)HRA (EBER L) &Y status of residence

48| 3[hwvLE-o NEHER nursing facility

49| 3lE&HFA 24 requirements

50 3|bLEZWVHT LT make use of knowledge
51 3|F&HT EX work

52| 3|L2DIFWVITA EIHFREER work experience
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53| 3|nANATS MEd3 relate

54| 3|HATA =Hr advertisement

55| 3|ZHinvo SED elderly

56| 3333w %5 vorkars wompentaion meurance
57 3|IFLLHT S BT S compensate

58| 3|6Y49 B medical treatment

59| 3|L&LIHIDPWH DTS REHNES be handicapped

60| 3[EpHISTA et benefit

61| 3[f=wLLd PO benefit coverage

62| 3|ta->LwIilsLd i heatstroke

63| 3|TVTWVELwA RIREHE minimum standard

64| 3|ZANVEHAD HEL*57% cause damage

65| 3|LEAlc B in advance

66| 3|3 WicksinwEIIc N A AR 4o [ 3 not to be detrimental.

67| 3|27 5 RET S terminate employment

68| 3|[2LHT3 BRAYS employ

69| 3|INALLITS FETS reimburse

70 3[LL&LIATS XEHNES hinder one's work

71 3|LLHEHTS EEEZITS get guidance

72| 3|&2K F&E advance notice

73| 3[THTHLEPITINS FUNXIEIND allowance is provided

74| 3|fzweHtk P24 equal

75| 3|EVERITS FKRTB make a claim

76| 3| (F56ERFTV)HAZTLD (BEXPTV)IRE good working environment
77 3|3EARHOHN SN unfair treatment

78| 4|ICALA iR pregnancy

79| 4|V HAETALLD R RE sexually transmitted disease
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80| 4|iFf>lFn B #x menstruation

8l| 4|EVYHrBHLW EIEAEW heavy menstruation

82| 4[ICALAIFATRL HIRIRE 5 pregnancy test

83| 4|TASLAD Eim AR department of obstetrics and gynecology (gynecology)
84| 4|LEwD FE uterus

85| 4|54A%H GRE ovary

86| 4|l3VBHA BEgp ovulation

87| 4|LwEw ZHE fertilization

88| 4[bx<L&LH AR implantation

89| 4|BLwH€ED hig abortion

90| 4[IFAZSIFFALLD 2 R ARFREE health insurance card

gl 4)IALALYEIFTLL HIRELEE nortification of pregnancy

G2 4[IFLTHELI/IFLIFAZITELD T FFiRk/&FREFIR maternal and child health handbook
93| 4[ICARFALA/ICARFAZILAY T2 /A RESE pregnancy and postpartum health checkups
94| 4{Lw->TA &= childbirth

gs5| 4|LbBfzw Blatk municipality

96| L4[IAEP)/IATATATEDPIELS AR/ EREGAKRE maternity leave

97| 4[W<EPH/WKLEPIEFLD BIR/BRIKRE childcare leave

98| 4|Lw-t\/Lw-LLD &+ 4 birth

99| 4|wia BT contraception

00| 4|ZTAZPIVITAXK R 2R 5 emergency contraceptive pill

101 4|CAZIICALABYIED AT IR 4E abortion

102] 4|e<RDLHLAALH YR EF A special adoption

103| 4|EunE H2E genital

104 4(25HBA AL anus

105 4|IFFA L& REEFT public healthcare center

106 4|IFAT%EITS RE*ZITS get tested
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107 4|LiE) wid il prevention

108| 5|25¥H 7% behavior

109| 5|EWwWLLLT 3 BREET S resign

110] 5[wL R will

11| 5|RNAZL &L lawyer

112] SHILIETFAHHY B FIRER maternal and child health section




